Neurodiversity Letting employees choose
’ their own advocate service
is not just empowering, it's
trauma-informed.

Introducing
It acknowledges lived

Dedicated Trauma-informed ErNEes

psychological safety, and

N=1§ rOlnCIUS|On SeI’VICGS restores control to those

who’ve often had it taken
away.

Northern Ireland has the highest PTSD rates in the UK, with over
6% of the population affected, a direct legacy of the Troubles
(Commission for Victims and Survivors, 2023).

More than 60% of adults report childhood trauma, and nearly 1
_in 5 live with four or more Adverse Childhood Experiences
(Department of Health NI, 2022).

Mental illness is now the leading cause of disability in Northern
Ireland (NI Health Survey, 2023), yet services remain critically
underfunded and overstretched.

In response, we're proud to launch two powerful, trauma-
informed services rooted in lived experience, research, and
support.

For individuals navigating Tailored employer support Northern Ireland faces
complex systems, housing, | @ for staff wellbeing, post- significantly higher trauma
education, safeguarding, or || diagnosis planning, and stress rates than the
employment challenges. workplace mediation, and rest of the UK — our
retention. approach is built to respond.

Don't wait for policy to

. . catch up. Lead with
"We're serious about tackling the mental health empathE’,_ Act with urgency.

crisis in Northern Ireland, so we need to stop
treating trauma and neurodivergence as someone
else’s problem. It belongs to all of us. And the time

to act is now. www.neurodiversityspark.com/neuroinclusion-support-services/
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